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MEMORANDUM OF UNDERSTANDING
by and between

State of Montana
Department of Health and Human Services

and

Montana Federation of Public Employees
AFSCME
Montana Nurses Association

This Memorandum of Understanding (MOU) between the State of Montana, Department of Health and Human Services
(DPHHS), hereinafter referred to as “Employer”, and Montana Federation of Public Employees Local # 5070, Local #4436,
and Local #3399; Montana Nurses Association Local #7; AFSCME Local #971, hereinafter referred to as “Union”.

A. Retention Bonus
The parties agree to compensate current employees in eligible, permanent positions with a lump-sum retention bonus up
to $7,500. The bonus amounts will be prorated based on total number of hours worked prior to disbursement.

e 1560.00 hours or more per year = $7,500
e 1040.00 to 1559.99 hours per year = $5,625
e 1039.99 hours or less per year = $3,750
o *Peryear based on employee’s start date in the eligible position.

Employees who have completed twelve (12) months of continuous employment in an eligible position prior to January 1,
2024, will receive the full payment up to $7,500 on the February 7, 2024, paycheck. Current employees, hired in an eligible
position prior to January 1, 2024, who did not receive a hiring incentive lump sum and have not completed twelve (12)
months of continuous, employment in an eligible position prior to January 1, 2024, will receive the $7,500 retention bonus
the pay period following their completion of twelve (12) months of continuous, employment in an eligible position. The
retention bonus is only available for employees hired into eligible positions prior to January 1, 2024, who will meet their
twelve (12) months eligibility by December 31, 2024. Eligible roles include Psychiatric Technicians, Forensic Mental Health
Technicians, Registered Nurses (RNs), and Licensed Practical Nurses (LPNs) at the Montana State Hospital and the Direct
Support Professionals (DSPs) and Registered Nurses (RNs) at the Intensive Behavior Center.

If an employee that is eligible for retention bonus transfers into another facility role that is not eligible for the retention
bonus, they forfeit their eligibility to receive the retention bonus. Qualifying individuals are only eligible for one retention
bonus while this program is in place and will not receive another retention bonus if they transfer to another eligible
position within any state-run facility. Per the State’s Broadband Pay Policy, lump-sum payments (including but not limited
to hiring incentives and retention bonuses) may not exceed $7,500 per employee per fiscal year. Bonus payments are
considered wages, and all applicable taxes and withholdings will be made. To receive payment, individuals must be
employed in a qualifying role when the retention bonus is due. This retention bonus program is effective from January 1,
2024, through December 31, 2024.

B. Base Hourly Rate Increase
In addition to the retention bonus, it is hereby agreed to by the Employer and the Union that the one-time hourly base
pay adjustment will be made as follows:

At the Montana State Hospital:
e A S2.00increase for Psychiatric Technicians and Forensic Mental Health Psychiatric Technicians.
e A S1.75increase for Licensed Practical Nurses (LPNs).
e A S$4.00increase for Registered Nurses (RNs).
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At the Intensive Behavior Center:

e A S2.00increase for Direct Support Professionals (DSPs).

e A S4.00increase for Registered Nurses (RNs).

This is a one-time hourly base pay adjustment effective for all employees in the eligible positions after the implementation

of this MOU.

This MOU amends the collective bargaining agreements, as described herein. In all other respects, the collective

bargaining agreements remain unchanged.

Implementation Date: January 15, 2024

1/25/2024
Signed Dated

For: THE STATE OF MONTANA, DPHHS

DocuSigned by:
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Charles T. Breréton, Director
Department of Public Health & Human Services
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Karol Anne Davis, Administrator
State Office of Labor Relations

For: UNION
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Jenny Weigand, Field Consultant
Montana Federation of Public Employees
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Robin Haux, Labor Director
Montana Nurses Association

DocuSigned by:

Timm Twardoski
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Timm Twardo's'ki, Executive Director
AFSCME Montana
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